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Bread and cereals prices increased by 9.8 percent during August 2022 compared to 2.3 percent 
recorded same period of the preceding year. The increase in the annual infla�on rate for this sub-
category resulted mainly from increases in the price levels of Bread, cake flour (from -2.4% to 21.5%); 
Bread (from 6.8% to 14.0%); and Cakes (from 6.0% to 12.0 %).  

 
The price levels of Sugar, jam, honey, syrups, chocolate, and confec�onary increased by 9.7 percent 
during the period under review compared to a defla�on of 0.5 percent registered during the same 
period last year. The increase was mainly observed in the price levels of Chocolate (from -1.6% to 
14.0%); Honey (from 0.1 % to 12.4%); and Ice cream (from -3.7% to 11.8%). 

Crucial
Dates

•	 Bank of Namibia Monetary Policy announcement date:
	 * 3 December 2025

The Brief |ISSUE  299|NOVEMBER 11 2022 2

MAIN STORY

Marketing - 081 676 4441 / thebriefnam@gmail.com
Editorial - 081 461 2969 /  newsdesk@thebrief.com.na
P. O. Box 5422, Ausspannplatz, Windhoek, Namibia

The Brief |ISSUE  147 | APRIL 04 2022

www.thebrief.com.na

MONDAY
4 APRIL

2022
@TheBriefLive

The Brief |ISSUE  107. FEBRUARY 04 2022

BRIEF
THE

www.thebrief.com.na

FRIDAY
04 FEBRUARY

2022
@TheBriefLive

Namibians 

Eos’ Euphrates
Agri fund in 

NAMCOR 
weighs in on 

All in a day: 
Zuckerberg loses 
R440bn, Bezos set 
to pocket R300bn

Roads Authority, Private Bag 12030, Ausspannplatz, Windhoek, Namibia
Tel: +264 61 284 7000  |  Fax: +246 61 284 7655
Email: pr@ra.org.na  |  Web: www.ra.org.na

|  w
w

w
.ogivy.com

.n a

BoN weighs cryptocurrency 

 

Bread and cereals prices increased by 9.8 percent during August 2022 compared to 2.3 percent 
recorded same period of the preceding year. The increase in the annual infla�on rate for this sub-
category resulted mainly from increases in the price levels of Bread, cake flour (from -2.4% to 21.5%); 
Bread (from 6.8% to 14.0%); and Cakes (from 6.0% to 12.0 %).  

 
The price levels of Sugar, jam, honey, syrups, chocolate, and confec�onary increased by 9.7 percent 
during the period under review compared to a defla�on of 0.5 percent registered during the same 
period last year. The increase was mainly observed in the price levels of Chocolate (from -1.6% to 
14.0%); Honey (from 0.1 % to 12.4%); and Ice cream (from -3.7% to 11.8%). 

The Namibian government’s current 
immovable assets are valued at 
N$47.4 billion, comprising about 

9,640 individual properties, according to 
Minister of Works and Transport Veikko 
Nekundi.

Govt owns 9,600 
properties worth 
N$47.4 billion 
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Responding to parliamentary questions 
from McHenry Venaani, Nekundi said 
the government’s asset register remains 
a “living document,” reflecting the 
continuous acquisition and disposal of 
properties based on public service needs.

“In brief, the total value of immovable 
assets recorded thus far amounts to 
N$47,412,633,025.90, comprising 
approximately 9,640 individual assets. 
Honourable Members may observe that 
I state ‘thus far’ rather than providing a 
fixed figure,” Nekundi said.

He explained that the centralised asset 
management system 
tracks key categories 
such as land, housing, 
clinics, prisons, hospitals 
and schools, ensuring 
effective monitoring and 
accountability of state-
owned property.

Nekundi said all 
acquisitions are 
guided by the Public 
Procurement Act of 2015, 
while disposals follow 
the State Finance Act 
of 1991, which requires 
Treasury authorisation 
and independent 
valuations by the Valuer-
General.

 These safeguards, he 
said, ensure the State 
neither overpays for nor 
undersells its assets.

The minister assured 
Parliament that 
government asset 
management practices 
are “sound, transparent, 
and continuously 

evolving.” 
He said annual stocktaking and the 

Uniform Stock Control System verify the 
State’s physical holdings and integrate 
the results into the national financial 
management framework.

“Our systems may not be perfect, 
perfection being a standard even this 
August House occasionally falls short 
of, but they are sound, transparent, 
and continuously evolving to meet 
the demands of modern public 
administration,” Nekundi said.

Govt owns 9,600 
properties worth 
N$47.4 billion 

Namibia Statistics Agency
P.O. Box 2133,
Mutual Platz Building, 6958 Post Street Mall,
Windhoek, Namibia

Tel: +264 61 431 3200
Fax: +264 61 431 3253
Email: info@nsa.org.na
www.nsa.org.na

By participating in the NFIS, respondents contribute 
to:

Improved Access to Financial Services: Your 
responses help identify gaps and barriers in 
accessing services like banking, credit, 
savings, and insurance.

When NSA visits your home, open the door to data that 
drives change.

WHAT ARE THE BENEFITS OF 
PARTICIPATING IN THE SURVEY?

• Nationwide | Selected  households

• Officially branded staff

• Data is confidential

DATA COLLECTION
06 OCTOBER- 04 NOVEMBER 2025
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Namibia is expected to exit the 
Financial Action Task Force 
(FATF) grey list by May 2026, 

after remediating most of the strategic 
deficiencies identified in its anti-money 
laundering and counter-terrorism 

Namibia targets May 2026 exit from FATF grey list 

Let’s drive your business' growth with our Commercial Vehicle & Asset Finance solutions, 
which allow you to acquire essential equipment while maintaining your cash flow. From replacing 
ageing machinery to expanding operations, our flexible financing solutions make securing what 
you need to succeed easier. 

   
#YourPartnerInGrowth

Let's talk about how far we can take your business. 

Drive to Profit 

Ts & Cs apply.

Let’s Finance Your Fleet Today

Vehicle & Asset 
Financing

namibia-vafqueries@standardbank.com.na
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financing framework, the 
Financial Intelligence Centre 
(FIC) has said.

The FIC said FATF adopted 
Namibia’s third Progress 
Report at its Plenary session 
held this week in Paris, France, 
praising the country for 
completing the majority of its 
corrective actions within the 
agreed timelines, a national 
effort led by Cabinet.

According to the FIC, 
Namibia submitted its third 
compulsory Progress Report 
to the FATF Africa Joint 
Group in July 2025, and the 
report was formally adopted 
by the FATF Plenary on 24 
October 2025.

“Namibia was lauded for the 
strong political commitment 
and expeditious manner in 
which the country has so far 
remediated 11 out of the 13 
strategic deficiencies set out in 
our Action Plan,” the FIC said.

The FIC noted that when 
Namibia was grey-listed 
on 23 February 2024, the 
FATF identified 13 strategic 
deficiencies in its Action 
Plan. The country has 
now resolved 11, while the 
remaining two, relating to a 
sustained increase in money-
laundering investigations 
and prosecutions and 
the identification and 
investigation of terrorist 
financing activities , have been 
partially addressed.

“The significant progress in 
remediating the 11 strategic 
deficiencies has all been 

achieved within the set 
timelines contained in the 
Action Plan or, in some cases, 
even before such timelines,” 
the FIC said.

The FIC added that the 
progress demonstrates 
Namibia’s strong political 
commitment and alignment 
with regional and continental 
efforts to strengthen Anti-
Money Laundering and 
Countering the Financing 
of Terrorism (AML/CFT) 
frameworks and curb financial 
crimes and illicit financial 
flows.

According to the FIC, the 
ongoing reforms are also 
consistent with the objectives 
of the Sixth National 
Development Plan (NDP6), 
which aims to reduce illicit 
financial flows from 9% 
of GDP in 2024 to 5% by 
2030 under the Economic 
Growth, Transformation and 
Resilience pillar.

“The efforts and progress 
made in relation to the 
remediation of the Action Plan 
and the strengthening of our 
national AML framework will 
lay a firm foundation as part 
of the collective strategies to 
achieve this target,” the FIC 
said.

The FIC further noted that 
the National Coordination 
Committee, comprising 
various Offices, Ministries and 
Agencies, remains committed 
to ensuring that Namibia exits 
the FATF grey list within the 
set timeframe.

CRAZY
DISPLAY
DEALS

CALL US
TODAY

CANVAS FRAME

A3 - N$250.00
A2 - N$400.00 
A1 - N$500.00
A0 - N$850.00

Custom Sizes Available
Prices Excludeds VAT 

STANDARD PULL-UP
Banners

N$1 000.00

EXECUTIVE PULL-UP
Banners

N$1 200.00

PVC BANNER
with Eyelets

N$250.00 per SQM
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When mistakes speaks louder than hard work 
By Junias Erasmus

In many workplaces today, 
people often see mistakes 
faster than they notice 

hard work. This reality can 
be discouraging. 

Employees spend long 
hours doing their best, but 
one small error can suddenly 
define how they are seen. 

While mistakes get attention 
and discussion, effort, dedication, 
and small wins are often overlooked. This 
imbalance affects how people feel about their 
jobs, it lowers motivation, confidence, and 
teamwork.

Of course, it is important to hold 
people accountable for their work. Every 
organization needs standards and discipline. 

But good leaders know that recognition 
matters just as much as correction. When 
leaders take time to appreciate effort, even 
when results are not perfect, they build trust 
and encourage growth. 

A workplace that only focuses on mistakes 
creates fear, while one that values effort 
encourages learning and creativity.

We must remember that people are human, 
everyone makes mistakes. What matters 
most is the willingness to learn and improve. 

When leaders respond to errors with 
support and guidance instead of blame, 
employees become stronger and more 
confident. This is how progress happens: 
through patience, mentorship, and 
appreciation.

For employees, the fact that effort 
sometimes goes unnoticed should not stop 
them from doing their best. 

Working with integrity means giving your 
best even when no one is watching. Effort 
is an investment, it might not be rewarded 
today, but it builds your reputation and 
opens doors tomorrow. 

Employees spend 
long hours doing 
their best, but 
one small error 

can suddenly define 
how they are seen. 

Hard work, consistency, and good 
character always speak louder than short-
term recognition.

At the same time, we all have a role to play 
in creating a positive work culture. Let us 
learn to notice and appreciate the efforts of 
others. 

A simple “thank you” or a word of 
encouragement can change someone’s day. 
When people feel valued, they are happier 
and more productive.

Organizations that only look for mistakes 
may achieve control, but those that recognize 
effort achieve excellence. 

A healthy workplace is one where people 
are not judged only by their errors but are 
encouraged through their efforts. Mistakes 
are part of learning, and appreciation is part 
of growth.

So, as we go about our work, let us be 
the kind of professionals who see effort as 
something to celebrate. Because when effort 
is noticed and encouraged, success naturally 
follows.

*Junias Erasmus works in the 
Financial Sector. He is a Management 
Scientist and Operational Researcher, 
a Strategic Scholar & a Motivational 
Speaker. This article is written in 
his personal capacity. For inquiries, 
contact him at Junias99@gmail.com
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Namibia’s low competitiveness ranking 
sparks fresh calls for reform 

Namibia must urgently reform its 
business environment, immigration 
frameworks and skills development 

systems to improve competitiveness and 
attract investment, Namibia Investment 
Promotion and Development Board (NIPDB) 
Executive for Competitiveness and Branding 
Margareth Gustavo has said.

This follows the release of the latest IMD 
World Competitiveness Ranking, which 
placed Namibia 68th out of 69 economies, 
highlighting structural weaknesses in 
business efficiency, infrastructure and digital 
readiness.

Gustavo said the study, conducted by 
the IMD University of Management and 

WE ARE HIRING

Closing date: 31 OCTOBER 2025

SENIOR MANAGER: FINANCE

NDTC (Pty) Ltd, a Diamond Sorting, Valuation & Distribution Company, has growth opportunities 
for Namibian Citizens or Permanent Residence Permit Holders for the following position/s:

Enquiries: Antoinette Druker  -  Email: antoinette@eliteemployment.com.na  -  Telephone: +264 83 723 4151
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Global Load Control (a 100% subsidiary of the Lufthansa Group) has exciting job 
opportunities of German speaking Customer Care Consultants. 
  
 
 
Why Join Us? 
 

• Flight rebate benefits 
• Remote work flexibility (home-based) 
• Attractive remuneration (N$26, 500.00 CTC) 
• Bonus and annual leave 
• Subsidized maternity leave 

 
 
About the Role 
 

• Assist passengers with inquiries and bookings. 
• Manage flight bookings and re-bookings efficiently 
• Provide direct sales and after-sale support 
• Maintain high-quality service standards 

 
 
What We’re Looking For? 
 

• C1 proficiency in German & fluent in English 
• Grade 11 (new curriculum) or Grade 12 Certificate 
• Customer service experience 
• A home office setup with stable ground fibre internet (min. 25 Mbps download, 10 

Mbps upload) 
• Namibian citizen, permanent or domicile resident 
• Willingness to do shift work 

 
Global Load Control is an equal opportunity employer and offers attractive remuneration 
package and benefits. 
 
Please email your CV with relevant documents to: 
wdh.vacancies@globalloadcontrol.com 
 
Closing date: 05 November 2025 

Development in Switzerland, benchmarked 
Namibia against 68 other countries, including 
Ghana, Nigeria, South Africa, Kenya and 
Botswana.

“From the 69 economies, Namibia is 
number 68. It looks discouraging, but there 
are areas where we have strengths,” Gustavo 
said.

She attributed Namibia’s best performance 
to government efficiency, supported by 
sound tax policies, low tariff barriers and 
stable public finances. 

However, she noted that weak policy 
execution, low productivity and limited 
innovation continue to slow progress.

Namibia ranked 65th in economic 
performance, largely due to high energy 
and logistics costs, while business efficiency 
was placed 63rd, reflecting productivity and 
labour market weaknesses.

Gustavo said the findings show 
that Namibia’s main challenge lies in 

implementation rather than policy, adding 
that regulatory delays and restrictive 
immigration rules continue to discourage 
investment.

“Botswana, for instance, just tweaked 
small things like ease of doing business, how 
quickly one can register a company or the cost 
of doing that. Those small tweaks already put 
the country on a different map,” she said.

She also identified infrastructure as a 
critical weakness, with Namibia ranking 
65th overall and 69th globally in internet 
bandwidth. Gustavo stressed the urgent need 
for digital investment to bridge technological 
gaps, particularly in broadband access, 
digital skills and the use of modern tools in 
business operations.

Although Namibia ranks first globally in 
public expenditure on education, Gustavo 
said this investment has not yet produced 
the skills needed for industrialisation or 
digital transformation. She added that life 
expectancy and healthcare outcomes remain 

barriers to workforce productivity.
Gustavo said the competitiveness 

review aligns with Namibia’s 
broader goal of creating 500,000 
jobs by 2030 through investment 
attraction, economic diversification 
and infrastructure improvement.

She recommended immediate 
reforms to strengthen incentive 
structures, develop technical talent 
and remove bottlenecks that limit 
growth in emerging industries such 
as oil, gas and green energy.

“Benchmarking against advanced 
economies such as Switzerland, 
Singapore, Hong Kong, Denmark 
and the UAE will help Namibia set 
clear policy priorities and adopt 
effective reforms to improve its 
competitiveness ranking,” Gustavo 
said.
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Staying vigilant in the age of AI: 
A business leadership imperative 

By Dr. Sven Thieme

The rise of artificial 
intelligence (AI) 
is transforming 

businesses, driving 
innovation and opening 
new opportunities for 
growth.

But, as I recently 
experienced, AI’s power can be a 
double-edged sword. Scammers are 
using AI-generated videos, replicating my 
name and likeness, to promote fraudulent 
investment schemes.

These deepfakes are alarmingly 
convincing and I’m not alone as similar 
scams have targeted high-profile figures, 
including our President. This highlights 
a critical reality: as AI advances, so do 
the risks it poses to trust, reputation and 
security.

For business leaders, navigating 
this landscape requires vigilance and 
responsibility. At O&L, we champion 
innovation to uplift communities, but we 
must also protect against its misuse. 

Here’s how leaders can respond:
Promote digital literacy
In an era where AI-generated scams are 

increasingly sophisticated, encouraging 
digital literacy is a critical defense. 
Businesses must proactively educate 
employees, customers and partners to 
recognise fraudulent tactics, such as 
deepfake videos or dubious investment 
offers. 

Training programmes should emphasise 
questioning suspicious content, verifying 
sources and pausing before acting. I have 

For business 
leaders, 
navigating 
this landscape 

requires vigilance 
and responsibility.

emphasised this in the past and will do so 
again: “Verify before you trust or act. 

If you learn to question things and get 
the facts, you can use the internet and 
technology with confidence. This keeps 
your personal and work interests safe.” 

Use AI to fight AI threats
The same technology fuelling scams 

can be used to combat them. AI-driven 
cybersecurity tools, such as those designed 
to detect deepfakes or analyse patterns of 
fraud, offer businesses a proactive way to 
stay ahead of bad actors. 

By partnering with cybersecurity experts 
and integrating advanced detection 
systems, organisations can strengthen their 
defenses against increasingly sophisticated 
threats.

Reinforce trust through 
transparency

In the age of AI-driven misinformation, 
transparency is vital for maintaining trust. 
Businesses must clearly express their core 
offerings and explicitly reject unauthorised 
activities. For instance, O&L does not 
provide financial services, so any related 
claims are fraudulent and misaligned with 
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Windhoek

Senior Project Manager:  
Building Projects

Lithon Project Consultants is one of the 
largest Namibian Consulting Companies 
and provides specialist project management 
and consulting engineering services to our 
clients throughout Africa. Lithon is currently 
seeking the expertise of a dynamic and 
experienced NAMIBIAN to join our team.

HOW TO APPLY
Visit: www.lithon.com/careers/
Download & complete Applica�on Form
E-mail to hr@lithon.com
Subject line of e-mail to be marked:
“Project Manager: Surname, First Name”
Only shortlisted candidates will be no�fied

CLOSING DATE: 14 November 2025

Join our TeamJoin our Team

our core businesses.
Advocate for ethical AI
As AI reshapes business and society, 

leaders have a responsibility 
to champion its ethical 
use. Supporting industry 
standards and regulations 
that restrict misuse, such 
as deepfake scams, while 
encouraging innovation is 
critical. Ethical leadership 
means advocating for 
frameworks that ensure 
AI serves the greater good, 
balancing progress with 
accountability. By working 
with policymakers and 
industry peers, businesses 
can help shape a future 
where technology uplifts 
communities without 
compromising trust or 
integrity.

The digital age is exciting, 
but safety demands alertness 
and attention to details. As 
leaders, we must utilise AI’s 
potential while safeguarding 
our stakeholders. Let’s 
embrace innovation wisely, 
verify everything before 
we trust and build a future 
where technology uplifts and 

not misleads.
* Dr. Sven Thieme, Executive 

Chairman, O&L Group

As AI reshapes business and society, leaders 
have a responsibility to champion its ethical 
use.
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Pupkewitz Motors secures Tata 
franchise as sales begin in Namibia  

Pupkewitz Motors has announced 
that it has secured the franchise for 
Tata vehicles in Namibia, with sales 

having commenced this month.
According to Managing Director Anton 

Westraadt, the company takes a strategic 
and long-term approach when evaluating 
new market opportunities before acquiring 
a franchise. 

He said Tata was selected for its strong 
value proposition and proven reliability.

“Hot off the press, we have also secured 
the franchise for Tata in Namibia, and sales 
will begin in October, just a few days from 
now. You may ask, what is our strategy? Do 
we simply continue to open businesses? 
The answer is no. We take a long-term 
view. We carefully analyse the market to 
ensure there is a genuine gap and that there 
is sufficient demand in that gap. This is very 
important,” Westraadt, told The Brief.

He explained that Tata vehicles were 
chosen for their affordability, Euro 4 and 
5-star safety ratings, and overall reliability, 
noting that the brand would help meet 
growing demand in the local market for 
durable and cost-effective vehicles.

On the issue of competition from 
Japanese imports and grey-market 
vehicles, Westraadt,said the company has 
deliberately chosen not to participate in 
that segment, citing the importance of 
long-term support and after-sales service.

“It is a massive market, but when we 
represent a brand or sell a product, long-
term support and after-sales service are 
crucial. It would not be possible to buy 
and sell grey imports while guaranteeing 
customers support for the next ten years,” 

he said.
He added that while Pupkewitz Motors 

supplies standard service parts such as 
oils, filters, and spark plugs through its 
Goldwagen franchise, it does not provide 
engine components for grey-market 
vehicles.

“Aside from buying a house, a vehicle is 
probably the second most expensive thing 
someone will buy in their life. We want to 
take the customer’s hand and support them 
by providing parts and service throughout 
that investment,” Westraadt said.
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Your goals. our expertise.
With multi-management, we navigate today’s investment 
challenges for you — delivering solutions designed to help you 
reach your destination.

Contact an Alexforbes consultant today.
Email: AFInvestNamibia@alexforbes.com. 
Visit www.alexforbes.com or call 061 293 7000.
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Namibia’s Green Hydrogen vision: Why 
institutions matter more than individuals 

By Martha Haipinge

The other day, I came 
across an article, 
detailing the state of 

Namibia’s green-hydrogen 
programme following the 
departure of its founding 
head.

The commentary raised 
useful concerns, but it also 
drew conclusions that, in my view, 
miss the heart of the issue. 

While I cannot speak to the allegations 
of xenophobia alluded to by the 
commentary, I can speak to issues of 
systems and institutions. 

And from that lens, for me, the challenge 
facing Namibia’s green hydrogen agenda 
is not a “leadership void,” it is a “systems 
void.” 

This is to say, the real test for our green-
hydrogen dream is not whether one man 
remains at the helm, but whether the 
vision has been embedded within our 
national institutions strongly enough to 
stand on its own.

Personalising Policy Is a 
Structural Risk

Describing a national development 
agenda as having “lost its brain and heart” 
is not only dramatic, but it also reveals a 

The commentary 
raised useful 
concerns, but 
it also drew 

conclusions that, 
in my view, miss the 

heart of the issue. 
deeper problem. 

When the success of a state priority 
becomes synonymous with one individual, 
that is not strength; that is structural 
fragility. 

To credit the green-hydrogen 
programme solely to a single figure 
is to overlook an entire ecosystem of 
professionals, engineers, economists, 
financiers, planners, and negotiators, 
who continue to work behind the scenes. 

Namibia does not lack the technical 
depth to advance its green-hydrogen 
ambitions; what has been missing is an 
institutional framework that organises 
and sustains that expertise within a 
coherent national system.

So, this is not about personalities. 
It is about institutionalisation, the 
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process through which ideas, roles, 
and procedures are embedded so 
that programmes survive political or 
personnel changes. 

Political scientist Samuel Huntington 
called it the hallmark of political 
development. Without it, momentum 
becomes personal property rather than 
public capital.

What Went Wrong?
The truth about the fragility of 

Namibia’s green hydrogen program is 
simpler and less sensational. The green-
hydrogen initiative has not been fully 
mainstreamed into Namibia’s broader 
governance machinery. 

It sat at the intersection of energy, 
investment, environment, and diplomacy, 
yet, somehow, belonged completely to 
none. 

When an initiative floats between 
ministries without a legally defined 
home, clear budget line, or dedicated 
implementing agency, its continuity 
depends on personalities. Once those 
personalities move on, coordination 
stalls. 

That is not a failure of talent/skills; it 
is a failure of structure. If things were 
done right, a well-institutionalised green 
hydrogen programme would have:

• a statutory or cabinet-approved 
framework setting out mandates and 
accountability lines.

• technical and policy units nested in 
relevant ministries.

• integration into national planning 
instruments and budget processes; and

• systematic capacity-building to 
expand the bench of expertise.

The absence of that would expose any 
programme to political transitions no 
matter how visionary. This is what we are 
currently witnessing.

On Technical Depth 
The suggestion that no senior leader has 

matched the departing head’s fluency in 
finance, policy, or global diplomacy is not 
only speculative, but it also risks insulting 
a capable nation. Namibia has produced 
leaders, scientists, and negotiators who 
have represented it competently across 
sectors both national and at global stage. 

To imply that one individual’s exit 
equates to the loss of national intellect is 
to understate our institutional potential.

The real question we need to dwell on 
is not who will replace him, but what will 
replace the vacuum, what institutional 
arrangement will ensure that knowledge, 
coordination, and strategic drive 
are shared, taught, and sustained? 
Development cannot hinge on individual 
brilliance; it must rely on reproducible 
systems.

Re -Thinking the Institutional 
Design

The task at hand is, if green hydrogen is 
to fulfil its promise, Namibia needs to re-
engineer the governance model around it 
by:

• Mainstreaming the agenda within 
national energy and industrialisation 
strategies, tied to the Medium-Term 
Expenditure Framework and Vision 2030 
goals.

• Clarifying institutional ownership, 
whether through a specialised agency or 
a hybrid of existing ministries and assign 
clear authority, reporting lines, and 
accountability.

• Investing in institutional capacity, 
constituting teams that blend policy, 
finance, engineering, and diplomacy, 
while ensuring institutional memory and 
technical resilience.

• Strengthening political buy-in through 
engagement with parliamentary and 
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cabinet committees, as well as ensuring 
that regional structures treat green 
hydrogen not as a project, but as part of 
Namibia’s economic transition plan.

Only with these foundations can we 
ensure that leadership changes become 
routine, and not crises.

Broder Lessons 
Namibia’s green-hydrogen experience 

offers a cautionary tale for development 
planning especially across Africa and that 
is, when innovation outpaces institutional 
design, even the most promising ventures 
risk stalling. 

However, when systems are built to 
carry the load through law, capacity, 
and coordination, vision can mature into 
legacy. The issue, therefore, is not that 
Namibia has lost its “hydrogen brain.” 
It is that the country has yet to build the 
institutional body capable of carrying 

that brain’s ideas forward.
In closing, we can all agree that green 

hydrogen holds immense potential 
for Namibia. To unlock it, we must 
look beyond personalities and fix the 
governance machinery itself. Systems, 
not individuals, guarantee continuity. 

Institutions, not charisma, translate 
dreams into durable progress. If we 
take that to heart, the hydrogen agenda 
will not “flicker”; it will be grounded 
and strengthened, turning vision into 
something that lasts.

*Martha Haipinge is a governance 
and development practitioner 
serving with the United Nations 
in Zambia, and a PhD candidate 
in Public Administration at the 
University of Namibia, focusing 
on public-sector governance and 
institutional reform.

orbitalmedianam@gmail.com
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Balancing access, autonomy, 
and financial responsibility 

By Dr. John Steytler

The launch of the recent 
Fin Fit survey on 
how government 

employees view the Payroll 
Deduction Management 
System (PDMS) is about 
more than just collecting 
statistics. 

The data should give us pause 
to reflect on what the numbers are 
saying. It reminds us that financial systems 
are not abstract mechanisms; they impact 
people’s lives. 

As the former Statistician General, I 
know the power of data. It should connect 
policy with lived experience.

Payroll deduction systems have long 
been a cornerstone of financial access in 
Namibia. They were designed to make 
credit safer for lenders and more accessible 
for workers, particularly those in public 
service. 

By automating repayments, PDMS 
reduced defaults, built trust, and opened 
the door for thousands of employees to 
participate in formal financial systems. In 
that sense, it has been a powerful tool for 
inclusion.

But inclusion, while important, is not the 
final goal. Access without understanding 
can quickly turn into dependency or over-
indebtedness. 

When payments are deducted 
automatically, financial discipline 
improves, but awareness can fade. One 
must not forget that financial discipline is 
exceedingly hard to maintain. 

Payroll deduction 
systems have 
long been a 
cornerstone of 

financial access in 
Namibia. 

There’s always too much month left at 
the end of your salary, as the saying goes. 
People easily lose sight of how much 
disposable income remains for essentials 
like food, rent, or savings. True financial 
empowerment requires more than access. 
It requires financial literacy.

What the survey revealed was that many 
employees appreciate PDMS as a reliable, 
easy-to-use system that simplifies their 
financial lives. They would, however, like 
to see it improved and modernized. Not 
abolished. It tells us something profound: 
people want both access and autonomy. 

They value systems that help them, but 
they resist systems that control them. 
Abolishing the present system would 
cause significant consternation and panic 
amongst the government employees. 

The danger of moving too fast
As Namibia transitions toward more 

digital and debit-based systems, the 
temptation will be to innovate quickly. 
When it comes to people’s finances, speed 
without caution is not without pitfalls. 

Automated processes like PDMS exist 
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!because they have been tested, 
refined, and proven to work. 
Replacing them hastily with 
less reliable and costlier 
alternatives risks undermining 
the very trust that sustains 
financial inclusion.

Financial systems operate 
in a zero-error environment. 
A glitch in a social app may 
be inconvenient; however, a 
glitch in payroll deductions 
could mean a missed mortgage 
payment or a family unable to 
buy food. Moving fast should 
be out of the question in this 
payroll space. Innovation 
must be deliberate, tested, and 
accompanied by safeguards.

Real financial inclusion rests 
on three pillars:

• Access: ensuring everyone 
can obtain fair, affordable 
financial services.

• Capability: equipping 
people with the knowledge 
and tools to manage those 
services wisely.

• Protection: safeguarding 
against reckless lending and 
financial abuse.

Payroll deduction systems 
have delivered powerfully on 
access and protection. But 
capability remains the missing 
piece.  Without financial 
literacy and transparency, 
inclusion risks becoming 
dependency.

The future is not about 
keeping or scrapping PDMS. 
It should be about improving 
it. Imagine a system where 
employees can view and 
manage their deductions 

in real time, supported by 
financial education that builds 
confidence and autonomy. 
It’s not just government 
employees, in Namibia we 
could all use financial literacy 
training.  That is the kind of 
inclusion that lasts: one that 
strengthens households, not 
just balance sheets.

Systems alone do not make 
people financially healthy; 
awareness, behavior, and 
trust do. Our responsibility—
as policymakers, lenders, 
and citizens is to design 
systems that build both 
a strong economy and 
strong households. Payroll 
deductions are one instrument 
in that symphony. Played in 
tune, they create harmony. 
Left unchecked, they make 
noise.

The Fin Fit survey started a 
vital conversation; one based 
on evidence, not emotion. 

By listening carefully and 
acting responsibly, Namibia 
can build a financial system 
where access, education, and 
protection go hand in hand. 
That is how we ensure that 
inclusion is not just about 
survival, but about dignity 
and strength. Which will lead 
to a more financially resilient 
workforce that has access to 
services they did not have 
before. 

* Dr. John Steytler is 
the founder & Managing 
Director, R&J Steytler 
Management Consultants

https://issuu.com/travelnewsnamibia/stacks/aceb0d46437e4c2ca70ecba9d0138522
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Phase 1 of construction of the 500-
bed Windhoek District Hospital in 
Windhoek’s Havana Constituency has 

reached 40% completion and remains on 
schedule for completion by December 2025.

According to the Minister of Finance, Ericah 
Shafudah, the project commenced in April 
2025 with the development of bulk access 
roads and water infrastructure, followed by 
the start of electrical works in July.

“Activity for Phase I of this project 
commenced in April 2025 for the bulk 
access roads and water infrastructure, and 
the electrical services works commenced 
in July 2025. To date, 40 percent progress 
completion is achieved, and this phase is on 
track for completion by December 2025,” 
Shafudah said.

The contract for bulk civil works, valued at 
over N$25 million, was awarded to Kongom 
Group (Pty) Ltd in partnership with Genmael 
Investments CC. 

Meanwhile, the Ministry of Health and 
Social Services (MoHSS) has revised the 
projected cost for the full construction of the 
Windhoek District Hospital to N$3.2 billion, 

up from the initial estimate of N$2.9 billion, 
with overall completion anticipated in 2027. 

The planned 500-bed facility, to be located 
in the Havana informal settlement, is expected 
to ease pressure on Katutura Intermediate 
Hospital and improve healthcare delivery for 
Windhoek’s expanding urban population.

Once completed, the hospital will offer a full 
range of outpatient and inpatient services, 
significantly reducing the need for referrals 
to already overburdened hospitals. 

According to the ministry, key facilities will 
include a pharmacy, radiology department, 
outpatient unit, kitchen, and laundry services.

Out of Namibia’s 27 state hospitals, five 
are referral facilities, Windhoek Central, 
which serves as the national referral hospital, 
and Katutura, Oshakati, Onandjokwe, and 
Rundu, which function as intermediate 
hospitals.

Overall, the MoHSS is responsible for 530 
public health facilities, including 49 hospitals, 
60 health centres, and 421 clinics, according 
to the 2023 National Infrastructure Atlas 
compiled by the Namibia Statistics Agency 
(NSA).

Phase 1 of Windhoek 
District Hospital 

40% complete, 
on track for 2025 
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The government has intensified efforts 
to reform the Technical and Vocational 
Education and Training (TVET) sector, 

focusing on modernising training centres, 
improving quality, and expanding access 
across all regions.

The reforms are aimed at closing Namibia’s 
persistent skills gap and enhancing youth 
employability in key sectors such as energy, 
construction, and manufacturing.

Deputy Executive Director in the Ministry 
of Education, Innovation, Youth, Sports, Arts 
and Culture, Lisho Mundia, said government 
is transforming the Kai//Ganaxab and 
College of the Arts into fully fledged TVET 
centres and has secured land in Omuthiya for 
a new regional training facility in Oshikoto.

“The ministry’s plan includes expanding 
TVET infrastructure nationwide while 
aligning curricula with labour market 
needs. In Namibia, TVET lies at the heart 
of our government’s core priority to build 
a sustainable, inclusive and competitive 
economy,” said Mundia.

The reform drive forms part of the 
2021 TVET Policy and the upcoming 
Sixth National Development Plan 
(NDP6), both of which identify 
TVET as a cornerstone for 
industrial growth and innovation.

Mundia said the government’s 
priorities include upgrading 
facilities, introducing 
modern training 
equipment, and 
strengthening teacher 
development. He 
added that the reforms 
are supported 
by international 
partnerships such 
as the GIZ ProTVET 
programme and 
bilateral cooperation 

Govt accelerates TVET reforms to close 
Namibia’s skills gap and create jobs 

with Germany.
“These collaborations help with curriculum 

redesign, renewable energy training and 
the integration of green skills in response 
to Namibia’s energy transition and green 
hydrogen ambitions. The development of 
green and digital skills within our TVET 
institutions is essential if we are to prepare 
young Namibians for the jobs of the future,” 
he said.

Speaking at the 2025 TVET Conference 
hosted by the Namibia University of Science 
and Technology (NUST), Acting Vice-
Chancellor Professor Andrew Niikondo said 
the university is strengthening links between 
vocational training and employment.

“NUST is leading several initiatives aimed 
at producing graduates who can participate 
in Namibia’s industrial transformation. This 
project seeks to develop the skilled workforce 
required for the country’s emerging green 
hydrogen economy while promoting job 
creation and entrepreneurship,” said 
Niikondo.

Through the Innovating Green Networks 
through Industry and TVET Empowerment 

for Green Hydrogen (IGNITE GH₂) 
project, NUST is developing specialised 
programmes in solar photovoltaic 
systems, water management and civil 
engineering. 

The university is also preparing to 
launch Namibia’s first Bachelor’s 

and Honours degrees in 
Renewable Energy, designed 
to professionalise TVET 
instruction and raise technical 
education standards.

Niikondo said the long-
term success of TVET 
reform will depend on 
strong collaboration between 
government, academia and the 

private sector.



21The Brief ISSUE 1003 OCTOBER 23 2025

Commodities Currencies
Spot Gold 4124.54 USD/ZAR 17.24
Platinum 1609.25 EUR/ZAR 20.06
Palladium 1457.49 GBP/ZAR 22.97
Silver 42.33 USD/CNY 7.12
Uranium 77.15 EUR/USD 1.16
Brent Crude 66.53 GBP/USD 1.33
Iron Ore (in CNY) 773.00 USD/JPY 152.73
Copper 10854.50 Namibia CPI 3.50%
Natural Gas 3.25 Namibia Repo Rate 6.50%
Lithium 9.95 Namibia Prime Rate 10.125%
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